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Council Adopts 2006-2007 Budget




The Burlington City Council adopted the 2006-2007 fiscal year budget on June 6, 2006. The year-
long process involves input from citizens, councilmembers in addition to significant information
from City department heads and their management staff. The Council and staff continuously strive
to provide high quality service to the citizens of Burlington. The budget is designed to keep Burling-
ton an outstanding place to live, work and raise a family.

The fiscal year budget is adopted by ordinance and begins July 1 and ends June 30%. The budget is
broken down in two major funds: the Water and Sewer Enterprise Fund that includes all water and
sewer operations such as repair and construction plants and facilities, water source protection,
utility laboratories, and composting: and the General Fund, which includes funding for Police, Fire,
Recreation and Parks, Public Works, Engineering and Traffic Control, Planning and Inspections,
Legal, Finance, Human Resources, Health Services, Information Technology, and General Adminis-
tration.

It was known early in the process that no new staff would be added. Tough decisions were made
early in the process, such as eliminating staffing requests and major equipment purchases. Another
realization was that this would be a two-year budget cycle for planning purposes in the General
Fund. This year, as in years past, there seems to be unlimited needs, but very limited resources.
This appears to be a similar challenge faced by most full-service cities of moderate size in our state.
A seven-cent increase per one hundred dollar valuation of property is necessary to maintain finan-
cial stability and the level of service the City provides. The General Fund Budget is being driven by
several key components:

Investment in street system

High energy costs

Enhancement of salaries for sworn police officers, telecommunicators and firefighters
Initiatives to manage the rising cost of healthcare

General inflation

* & & o o

No new programs were added as a part of this budget, simply the continuation of existing services
that our citizens expect. Additional funding for street improvements will allow for a much-improved
street system. The need for adequate funding for Police and Fire personnel continues to be essen-
tial. The City is committed to public safety. A salary increase for sworn Police Officers, Firefighters
and telecommunicators was recognized to retain and also protect our training dollars. Also, basic
services such as sanitation pick up may need to be reduced if additional funds were not provided to
offset skyrocketing fuel costs. Initiatives to control healthcare costs were also set into place.

The City of Burlington is committed to its citizens and providing the highest level of service at an
affordable cost. Providing quality of life is the City’s priority now and in the future.
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City Debuts New Outdoor Fitness Equipment

Need a Companion?
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The City of Burlington debuted the latest
trend in outdoor fitness Monday, June 5%
at Burlington City Park. Topping the
trends in walking and strength training,
the Burlington Recreation & Parks Depart-
ment takes on a new endeavor for outdoor
fitness enthusiasts.

It is well known that fitness activities and
an active lifestyle are essential to improved
health, longevity and the enjoyment of life.
Yet, today it has become the norm for sed-
entary lifestyles to take precedence. In
Burlington, visitors to the City Park Walk-
ing and Fitness Track will now have the
opportunity to exercise at twelve different
stations that are attractively located along the City Park Walking Track. Each
station offers the opportunity to strengthen upper body, leg and back as well as
opportunities to enhance cardiovascular fitness, agility and flexibility. By pro-
viding equipment such as this, people are able to make important fitness gains
in an enjoyable outdoor environment.

The City of Burlington Department of Recreation & Parks in partnership with
Alamance Regional Medical Center hosted a dedication ceremony of the new
equipment on Monday, June 5" at 11:00am.

The Burlington Police Department’s Animal Services Division is a full-time
section of the department that is responsible for enforcement of City codes and
North Carolina State Laws pertaining to animal issues. The Animal Services
Division is also responsible for operation of the city / county animal shelter as
well as the Pet Adoption Center. The division is committed to offering the fin-
est service and prides itself on professionalism and a staff that is committed to
public service. The division also maintains a standard that emphasizes com-
passion and humane treatment for all the animals received and housed at our
facilities.

Pet Adoption Center Hours of Operation

Monday — Friday
8:00 a.m. - 5:00 p.m.

Saturday
10:00 a.m. - Noon

Sunday & Holidays Closed

For more information call (336) 578-0343

The Pet Adoption Center is located on Stone Quarry Road, one mile past Cum
Park Plaza off North Church. It serves the citizens of Alamance County and
beyond including Greensboro, Reidsville, Asheboro, Mebane, and Hillsborough.






withtheir contactswith the Solid Waste Collection
sarvice. Findingsfor other departmentsare
strongly positive and further examination of the
datawill offer moreinsightsinto service percep-
tions.

. Overdl Impressions

Whileitistoo early to make specific observations
or to categorize any observationsaspositive or
negative, necessarily, it must be said that the
overal dataappear toindicate awidespread
genera satisfaction with and appreciation of
Burlington’sgovernment, governmenta officids,
and generd policy direction. Itisanimpressive
set of dataindicating satisfaction with service
responsiveness, provision of amenitiessuch as
Recreation and Parks, and with overall policy
goas. For example, 72.4% of those surveyed
responded that they agreewith the City’sPolicy
on Employer Incentives.

Intheinterest of full disclosure

Itisfair to notethat there are some categories of
datawhich seemtoindicate patterns of
underutilization (52% of respondentshave never
used the City’ sweb sitefor information or busi-
nessreasonsand 52.8% of respondentsindicate
that they would not want to pay water billsonline)
someadditional serviceprovisonto beconsidered
for thefuture (for instance, 56.5% want el ectrical
devicespicked up aspart of thewaste collection
service) and some communication challenges
(71.5% of respondentsreport that the NEVER
watch “ At Your Service” and 54.1% of respon-
dentsare not aware of Advisory Board Opportu-
nities). Inany endeavor toidentify problemsor
challenges, asthe public perceivesthem, weintend
to maketheseissuesvisible—in order to consci-
entioudy undertaketo addressthe problems.
However, it must be said that overdll, the positive
findingsfar outweigh the problemsidentified and
the benefitsof collecting this* snapshot” of citizen
sati sfaction have been important to all concerned.
Whilewearejust beginning to scratch the surface
of theinformation to be gained from the project, it
isimportant to take note of thevery impressive
preliminary resultsand to encourageyour office,

and the council to support our continuing effortsto
hel pinform decision makinginthecommunity.

| hopeyouwill find thisupdate useful, and informative. We
look forward to presenting our completereport later this
yes.

Dr. Betty Morgan, Director
Elon Center for PublicAffairs.



